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Five things to consider when choosing
an entity for your startup business

Starting a new business is an ex-
citing journey, especially when your
business has been an idea for so long.
Taking the proper steps to see your
business come to fruition is essential,
including choosing the right busi-
ness entity. When deciding if you
should create an LLC, corporation or
have a sole proprietorship, there are
a few things to consider when bring-
ing your business to life.
Deciding on what busi-
ness entity you choose can
significantly impact your
legal responsibilities, tax -
obligations and liability. :

When you are forming
a business with other part-
ners, these decisions are
especially important. Co-
owners of a business have
a special relationship and having
candid discussions with your busi-
ness partner (or partners) about how
that relationship should be structured
is essential to avoiding conflict later.
The right business entity is the first
step to a successful co-owned busi-
ness.

It’s crucial to have an attorney
advise you before choosing an entity.
In the meantime, here are five factors
to consider when selecting the best
structure for your new venture.

1. Liability Protection.

When you form a new business,
keep your personal assets separate
from your business assets. You will
also want to protect them, and dif-
ferent business entities offer varying
levels of personal liability protection:

Sole Proprietorship and Partner-

LANDO
TROE

.

=) 2. Tax Implications.

ship: These structures provide little
personal liability protection. Your
assets could be at risk if the business
incurs debt it cannot repay or encoun-
ters legal issues.

Limited Liability Companies
(LLCs) and Corporations: These
structures offer stronger liability pro-
tection, ensuring that (so long as you
maintain proper separation of person-
al and business assets) your
personal assets are generally
shielded from business li-
abilities.

Understanding how
different entities are taxed
may help optimize your fi-
nancial strategy when form-
ing your business. Each tax
situation is different and
electing an alternative tax structure
can have unintended consequences.
A good attorney will collaborate with
your existing tax advisor to structure
your business in an appropriate way
based on your circumstances. Here
are some considerations when choos-
ing an entity:

Sole Proprietorship and Partner-
ship: Profits are taxed directly as per-
sonal income, which can simplify tax
filing but may result in higher taxes if
the business is highly profitable.

LLCs: An LLC offers flexible tax
options. By default, LLCs are taxed
like a sole proprietorship or partner-
ship. However, you can elect to tax
an LLC as an S-corporation or C-cor-
poration to be subject to corporation-
style taxation rules. One common
reason to consider S- or C-corpora-

tion status is to reduce self-employ-
ment taxes.

Corporations: Corporations may
be taxed as a C- or S-corporation,
depending on your election. Gener-
ally, corporations are taxed separately
from their owners, which provides for
some unique advantages but may lead
to ‘double taxation’ challenges as
profits are passed down to the com-
pany’s owners.

3. Management and Control.

When selecting an entity, you
want to consider how you want your
business to be managed and the level
of control you wish to maintain. Your
involvement will depend on the en-
tity you choose, if you have business
partners and a few other factors.

Sole Proprietorship: You have
complete control, making it easy to
manage and make decisions.

Partnership: Control is shared
among partners, which requires clear
agreements, communication and
strong relationships to be successful.

LLC: This entity gives you the
power to shape your business as you
see fit. You can choose to manage it
yourself or appoint managers, giv-
ing you the adaptability to respond to
changing business needs.

Corporation: Typically, corpora-
tions are governed by a board of di-
rectors and officers, which can benefit
larger businesses but may introduce

see STARTUP page 19
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s Al revolutionizing the law office?

Artificial intelligence is transforming the legal industry in 2024 by automating
tasks traditionally hanadled by interns, paralegals and law clerks

Bailey Chism
The City Journals

The legal industry has long been
a sector where complex tasks require
intense human involvement. Tradi-
tionally, law firms rely heavily on
interns, paralegals and law clerks to
perform tasks such as legal research,
document review, drafting con-
tracts and managing case files.
However, artificial intelligence
(Al is radically transforming
these roles. From Al-driven doc-
ument analysis to sophisticated
legal research tools, technology
is automating many of the repeti-
tive and time-consuming tasks
these professionals once han-
dled.

As Al technology advances,
many firms are incorporating
Al into their everyday opera-
tions, making legal processes
more efficient and cost-effective.
But what does this mean for the
human workforce, particularly
those in junior legal roles?

Al-Powered Legal Research

and Document Review

One of the most significant
areas where Al is making an impact
is in legal research and document
review, tasks traditionally performed
by law clerks and interns. In legal
firms, these activities often involve
searching through volumes of case
law, statutes, contracts and legal
opinions to find relevant informa-
tion. Historically, this task could take
hours, if not days, depending on the
complexity of the case.

With Al-driven platforms like
Casetext and ROSS Intelligence, le-
gal research is now faster and more
accurate. These platforms use natu-
ral language processing (NLP) to
interpret complex legal queries and
instantly generate relevant case law
and statutes. Instead of relying on
an intern or clerk to manually sift
through legal texts, lawyers can in-
put questions directly into these sys-
tems and receive results in seconds.
For example, Casetext’s CoCoun-
sel, launched in 2023, acts as a legal
assistant capable of drafting briefs,
conducting legal research and even
reviewing contracts.

Additionally, Al-powered docu-
ment review tools such as Kira Sys-
tems and LawGeex allow for the

automated scanning and reviewing of
contracts, legal filings and discovery
documents. These tools can highlight
potential risks, inconsistencies and
legally problematic clauses, signifi-
cantly reducing the time and effort
required from paralegals and clerks.
Contract Drafting and Due Diligence
Contract drafting and due dili-
gence are two other areas that have

traditionally required significant in-
put from junior staff. Paralegals and
clerks were often tasked with drafting
and reviewing contracts, checking
them for compliance and conducting
due diligence for mergers and acqui-
sitions (M&A). These processes are
now being handled by Al platforms
that can not only draft contracts but
also suggest revisions, ensuring com-
pliance with the latest legal stan-
dards.

For instance, LawGeex auto-
mates contract review by compar-
ing documents against standard legal
practices and identifying problematic
clauses. This process is significantly
faster than manual review and reduc-
es the margin for error. A 2021 study
by LawGeex demonstrated that AL
outperformed human lawyers in re-
viewing non-disclosure agreements,
with the Al achieving 94 percent ac-
curacy compared to the lawyers’ 85
percent.

Similarly, in M&A, Al is stream-
lining the due diligence process by
scanning financial documents, con-
tracts and corporate filings to identify
potential legal risks. This task, which
once required junior associates to

painstakingly review documents, is
now automated, making the process
faster and more thorough.
Predictive Analytics and
Case Outcome Predictions
Beyond research and document
review, Al is also being used to pre-
dict case outcomes, a task tradition-
ally reserved for experienced clerks
and attorneys. Al-powered platforms

like Lex Machina and Premonition
analyze historical case data, includ-
ing judges’ rulings, the success rates
of various arguments and the legal
strategies employed. These platforms
provide valuable insights that law-
yers can use to assess the potential
outcome of a case.

By analyzing patterns in past
rulings, Al can make more accu-
rate predictions than human clerks
who would typically conduct manual
case comparisons. This reduces the
amount of time legal professionals
spend analyzing cases, while provid-
ing more robust data-driven predic-
tions. According to a study by Thom-
son Reuters, Al-assisted predictive
analytics improve the efficiency and
accuracy of legal predictions, giving
firms a competitive edge in their legal
strategies.
Automation of Administrative Tasks

Paralegals and clerks often han-
dle a wide range of administrative
tasks, including document manage-
ment, scheduling and case filing. Al-
driven workflow platforms like Clio
and MyCase have automated many
of these routine tasks, allowing law
firms to optimize their operations.

These platforms integrate Al to man-
age scheduling, monitor case dead-
lines, organize client information and
even automate billing.

Clio’s Al-powered features can
track and prioritize tasks for legal
teams, reducing the need for admin-
istrative support staff. These tools
streamline case management, which
was once the responsibility of junior

legal professionals, freeing them
to focus on higher-value tasks.
Legal Chatbots and
Client Interaction
In recent years, Al-powered
chatbots have become an essen-
tial tool in law firms for handling
client interactions. These chatbots
can answer routine legal ques-
tions, guide clients through legal
procedures and even help fill out
basic legal forms. This reduces the
workload for interns and parale-
gals who would typically handle
these initial client interactions.
Chatbots like DoNotPay and
LISA (Legal Intelligence Sup-
port Assistant) offer simple legal
advice and help users navigate
small legal issues, such as dis-
puting parking tickets or drafting
wills. Law firms are increasingly
relying on these chatbots to provide
initial consultations, freeing up hu-
man staff to focus on more complex
cases. DoNotPay, for instance, has
been dubbed “the world’s first robot
lawyer” and continues to expand its
range of legal services.
The Changing Role of Interns,
Paralegals and Clerks

While Al is automating many
tasks previously handled by interns,
paralegals and clerks, it is not entirely
replacing these roles. Instead, these
professionals are shifting toward
higher-level work that requires criti-
cal thinking, complex analysis, and
human judgment — skills that AI cur-
rently lacks. Interns may no longer
be required to perform basic research
or document review, but they are
now more likely to engage in strate-
gic tasks, such as client management
or assisting with Al system opera-
tions. Paralegals, on the other hand,
are transitioning to roles that involve
overseeing the implementation of Al
tools and ensuring that Al-generated

see Al page 19
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SLC UT 84111 strongandhanni.com transportation law, medical and Managing Shareholder
’ professional malpractice, insurance
coverage and personal injury, among
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SLC, UT 84111 orsey.com intellectual property; food, beverage anaging Fartner
& agriculture; international; white-
collar defense
Corporate, bankruptcy, education, labor,
Fabian Vancott energy/utilities, enwronmental, ERISA,
801-597-8900 government, venture capital, white-collar Bryant W. Jensen
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TECHNOLOGY TODAY IS ALL-PERVASIVE,
TOUCHING EVERY AREA OF BUSINESS.

At Maschoff Brennan we recognize that rapid advances in technology
are significantly impacting our clients’ business models and growth
strategies, bringing opportunities to be harnessed and risks to be
navigated. Our intellectual property, complex litigation, and
technology lawyers deliver strategic tech law advice that

helps clients address the needs of today and capitalize

on the opportunities of tomorrow.

maschoff .. - .

brennan  MABr.coMm

PROTECTING YOUR IDEAS AND YOUR BUSINESS. - 801.297.1850
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Cohne Kinghorn PC an : .
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Babcock Scott & Babcock .
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gden, anamiles.com commercial litigation Matt Miles, Partner
. Corporate, finance, business litigation,
Stoel Rives X
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’ technology and intellectual property law
The Connor Law Firm
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New Utah laws in 2024: Transforming
business, workforce and sustainability

In 2024, Utah passed key
laws targeting workforce
improvement, tax relief,
sustainability, health care
benefits and data privacy,
shaping a more competi-
tive and resilient business
environment.

Bailey Chism
The City Journals

In 2024, Utah’s Legislature en-
acted a number of laws that are set
to have profound implications on
the state’s business landscape. From
workforce reforms and tax policies to
environmental sustainability mea-
sures, the state’s legislative session
reflected its commitment to fostering
economic growth while addressing
social and environmental concerns.

Workforce Development
and Labor Laws

One of the key challenges facing
businesses in Utah is the labor short-
age, especially in tech and skilled
trades. In response, lawmakers
passed the Utah Workforce Advance-
ment Act (UWAA), a comprehen-
sive reform designed to address skill
gaps, enhance training programs and
support workforce participation.

Expanded Apprenticeships: The
UWAA allocates substantial funding
to expand apprenticeship programs,
particularly in STEM fields. This ini-
tiative provides incentives for busi-
nesses to partner with educational
institutions to offer apprenticeships,
bridging the gap between academic
learning and real-world application.

Increased Support for Trade
Schools: To meet the demand for
skilled trades, Utah’s government will
provide grants to trade schools and
community colleges for upgrading
their facilities and developing new
curriculums in construction, manufac-
turing and health care.

Workforce Reentry Programs:
Recognizing the importance of bring-
ing individuals back into the work-
force, the act includes provisions for
reintegrating formerly incarcerated
individuals, providing job training
and support to reduce recidivism and
create a more inclusive labor market.

Impact on Businesses: The
UWAA is set to create a more com-
petitive and skilled workforce, which
will attract companies looking for
top-tier talent, particularly in sectors
such as technology, health care and
construction. Businesses that invest in
apprenticeship programs can benefit
from tax incentives and gain access to
a pipeline of well-trained employees.

Tax Reforms: Supporting
Business Growth and Innovation

Utah’s tax landscape has long
been a competitive advantage for
attracting businesses. In 2024, the
Legislature passed significant tax
reforms aimed at fostering innova-
tion, supporting small businesses and
enhancing economic growth. The
Utah Business Tax Modernization Act
(UBTMA) stands out as a pivotal re-
form in this regard.

Reduction in Corporate Income
Tax Rates: The corporate income tax
rate was lowered from 4.95 percent to
4.5 percent. This reduction is aimed
at making Utah even more competi-
tive in attracting new businesses and
encouraging existing companies to
reinvest in their operations.

R&D Tax Credits: The UBTMA
includes expanded tax credits for
companies that invest in research and
development, particularly in emerging
sectors like artificial intelligence, bio-
technology and clean energy. These
credits are designed to position Utah
as a hub for innovation.

Small Business Tax Relief: For
small businesses, the act introduces
a simplified tax filing process and a
new tax relief program that reduces
the burden on businesses with annual
revenues below $2 million.

Impact on Businesses: The reduc-
tion in corporate tax rates will make
Utah a more attractive destination for
large corporations, while small busi-
nesses will benefit from the stream-
lined tax filing process and tax relief
measures. The expanded R&D credits
are particularly beneficial for tech
startups and innovative companies
that prioritize research-driven growth.

Environmental Sustainability and

Renewable Energy Initiatives

Utah has been grappling with air
quality concerns, particularly in ur-
ban areas like Salt Lake City, where
air pollution has affected both public
health and the business climate. In re-
sponse, the state passed the Clean Air
and Renewable Energy Act (CARE
Act), which focuses on reducing
emissions, encouraging renewable en-
ergy adoption and promoting sustain-
ability in business practices.

Emission Reduction Targets: The
CARE Act sets ambitious goals for
reducing statewide emissions by 20
percent by 2030. Businesses in indus-
tries like transportation and manu-
facturing are required to meet stricter
emission standards, and those that
exceed targets can qualify for incen-
tives.

Renewable Energy Tax Incen-
tives: Companies that invest in re-
newable energy infrastructure, such
as solar or wind power, can benefit
from tax incentives. This provision
aims to encourage businesses to tran-
sition to cleaner energy sources and
reduce their carbon footprint.

Green Building Standards: The
act mandates that new commercial
construction projects meet energy ef-
ficiency standards. These include us-
ing sustainable materials, optimizing
energy use, and reducing waste dur-
ing construction.

Impact on Businesses: Business-
es in industries that rely on heavy
manufacturing or transportation may
face initial costs in meeting stricter
emission standards. However, the tax
incentives for renewable energy in-
vestments and green building practic-
es will provide significant long-term
savings. Additionally, businesses that
adopt sustainable practices can en-
hance their reputation and appeal to
environmentally conscious consum-
ers and investors.

Health Care and Employee Benefits

Another significant law passed in
2024 is the Utah Health and Wellness
Act (UHWA), which introduces new
regulations for employer-provided
health benefits, paid family leave, and
mental health support. This legisla-
tion was designed to address rising
health care costs while ensuring that
Utah remains an attractive place for
both employers and employees.

Mental Health Support: The
UHWA requires companies with over

see NEW LAWS page 19
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Lawyer shortage putting
pressure on Utah firms

National lawyer shortage is causing increased pressure on the state’s law firms, public defenders
and the justice system, as growing legal demands outpace the state’s supply of attorneys

Bailey Chism
The City Journals

Utah is currently experiencing
a significant lawyer shortage that is
impacting law firms across the state,
exacerbating an already strained le-
gal system. This shortage is particu-
larly severe in Salt Lake County,
where District Attorney Sim Gill
has struggled to fill over two dozen
lawyer vacancies. The issue is not
isolated to public-sector offices but
extends to private law firms of all
sizes, which are finding it increas-
ingly difficult to attract and retain
legal talent.

Contributing Factors
to the Shortage

Several factors contribute to
Utah’s lawyer shortage. First, Utah’s
population has grown rapidly in re-
cent years, particularly in Salt Lake
City and surrounding
areas. This growth has
increased demand for
legal services in areas
such as real estate, family
law and business litiga-
tion, but the supply of
qualified attorneys has
not kept pace. Despite
the presence of two law
schools — the Univer-
sity of Utah’s S.J. Quin-
ney College of Law and
Brigham Young Univer-
sity’s J. Reuben Clark
Law School — many
graduates leave Utah
for larger markets like
California and New York,
where salaries are higher.

According to the
American Bar Associa-
tion Journal, another
significant factor is the “Great Res-
ignation” that has affected various
industries across the U.S., including
the legal sector. Many lawyers have
chosen to retire early or transition
to in-house roles, which offer more
predictable hours and work-life bal-
ance. For Utah, this has meant fewer
experienced attorneys available for
courtrooms and law firms.

The ABA Journal states the in-
creasing costs of living, especially
housing in Utah’s urban centers,
have made it difficult for new law-
yers to afford staying in the state
unless they secure highly lucrative
positions. This is particularly bur-
densome for public defenders and
attorneys working for smaller firms,
who cannot offer competitive sala-
ries to match the larger firms or cor-
porations.

Impact on Firms
and Legal Services

The shortage has placed enor-
mous pressure on law firms, espe-
cially small to midsize firms that
rely heavily on local talent. Many
firms are finding it difficult to main-
tain their caseloads, and some have
had to turn clients away or refer
them to out-of-state counsel. Larger
firms have managed better by tap-
ping into national networks or hir-
ing attorneys to work
remotely, but even these
firms are facing chal-
lenges as they compete
for the same limited
pool of legal talent.

For small and mid-
sized firms, the talent
shortage also means
higher operating costs.
The demand for law-
yers has driven salaries
up, forcing firms to of-
fer more competitive
compensation pack-
ages. This squeeze on
resources is particularly
difficult for firms that
operate on thinner profit
margins. As a result,
clients are seeing higher
legal fees as firms pass
on these costs.

According to the ABA Journal,
the shortage is also affecting ac-
cess to justice. In rural parts of Utah,
finding a lawyer has become even
more challenging, and some coun-
ties have very few, if any, full-time
lawyers. This makes it harder for
residents to access legal services for
family law issues, criminal defense,
or business matters. Public defend-

ers are especially strained; many are
dealing with overwhelming case-
loads that limit the amount of time
they can devote to individual clients,
raising concerns about the quality of
legal representation in the state.
Public Sector Struggles

The shortage of lawyers is per-
haps most acutely felt in Utah’s
public sector, particularly in district
attorney offices. In Salt Lake Coun-
ty, Gill has repeatedly raised alarms
about how the lack of lawyers is im-
pairing the justice system. His office
has struggled to fill vacancies due to
noncompetitive salaries compared to
private-sector opportunities. He was
recently able to solve this problem by
asking the Salt Lake County Council
for $300,000 to raise salaries.

“Because of salary raises, thanks
to the Salt Lake County Council, we
have been able to fill the openings at
the Salt Lake County District Attor-
ney’s Office,” said Gill.

Prosecutors are not the only
ones affected, though; public de-
fenders in Utah face similar chal-
lenges, as their caseloads continue
to grow. A recent study found that
Utah’s public defenders carry some
of the highest caseloads in the coun-
try, a situation that leads to rushed
cases and delayed court proceed-
ings. This puts a strain on the entire
judicial system, as delayed court
proceedings increase the backlog of
cases, prolonging justice for all in-
volved parties.

Law School Graduates

Utah’s two law schools consis-
tently produce graduates, many of
whom have strong ties to the state.
While Utah offers an excellent qual-
ity of life, the salary gap between
Utah and larger legal markets like
California or New York can be hard
to overlook.

“The fact that the graduat-
ing classes of 2022 and 2023 have
been high-watermark years in terms
of national employment may sug-
gest that a lawyer shortage has been
advantageous for these recent law
school graduates in creating de-
mand/jobs for them,” said Shannon
Grandy Larsen, BYU Law’s assis-

tant dean for career development.

Some Utah firms have respond-
ed by offering signing bonuses, flex-
ible work arrangements and faster
career advancement opportunities.

“The lawyer shortage hasn’t af-
fected large and medium-sized law
firms in Utah very much,” Larsen
said. “I still see more of our stu-
dents willing and wanting to work
for those firms that are getting jobs
there. Utah has two strong law
schools in the state that send out
enough graduates each year to sat-
isfy the demand from Utah’s large
and mid-size firms.”

Larsen said the lawyer shortage
is more national in scope. It has af-
fected lateral hiring more than entry-
level hiring, has affected the public
sector more than the private sector
and has potentially affected small
firms more than large firms.

“Even though I don’t perceive
a lawyer shortage at play, there are
certainly so-called ‘talent wars’
among Utah firms to compete for the
strongest candidates,” Larsen said.

Future Solutions

Several efforts are underway to
mitigate the effects of the lawyer
shortage in Utah. One promising
development is Utah’s regulatory
reforms, which allow non-lawyers
to provide certain legal services. By
permitting paraprofessionals to as-
sist with less complex legal matters
like divorce, child custody and small
claims, the state hopes to alleviate
some of the pressure on overbur-
dened lawyers.

The ABA Journal states some
firms are exploring technology solu-
tions, such as legal software and ar-
tificial intelligence, to automate rou-
tine tasks and reduce the workload
on their attorneys. However, these
solutions are still in the early stages
of adoption and are unlikely to solve
the shortage in the short term.
Moreover, there is ongoing discus-
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more complexity. In addition, state
law typically imposes more stringent
compliance obligations on corpora-
tions when compared to LLCs.

When sharing control with busi-
ness partners, it’s important to set
out clear responsibilities and to de-
cide how decision-making will oc-
cur. Deadlocks among co-owners
can be especially problematic, and
well-written company management
documents can help prevent these
issues before they even start — or
at least help each owner understand
what happens in the event of a dead-
lock.

4. Fundraising and Invest-
ment.

Depending on how you struc-
ture your business, you may need
to improve your ability to attract in-
vestors and secure funding. Deter-
mine how you’d like to raise capital
before selecting an entity to ensure

your goals align.

Sole Proprietorship and Partner-
ship: Raising capital and receiving in-
vestors may be difficult for these en-
tities because they can’t issue stock,
and it can be hard to properly allocate
responsibilities and define control
among an investor group.

LLC: This entity offers more flex-
ibility in raising funds, as you can
bring in investors by offering mem-
bership interests. LLCs are generally
considered less effective for complex
ownership arrangements, but LLCs
are often used even when you are tak-
ing investments from others. Whether
to take investments through an LL.C
or a corporation depends on the na-
ture of the investors and the longer-
term objectives of your company.

Corporation: This entity is the
most traditional structure for inves-
tors as it provides several attractive
features relating to corporate gover-
nance that investors find valuable. In
particular, corporations issue stock
and can have multiple classes of
stock, making it easier to raise capital
and attract investors.

5. Regulatory and Administra-
tive Requirements.

Different entities come with vary-
ing levels of regulatory compliance
and administrative upkeep, which are
essential to be aware of when select-
ing an entity for your business. Failing
to comply with these regulatory and
administrative burdens can cause un-
expected problems — it can even put
your "limited liability" protections at
risk. In addition, more sophisticated
business structures can increase the
cost to form the entities in the first
place, which can be a major strain on a
new business venture.

Sole Proprietorship and Partner-
ship: These entities generally have the
fewest regulatory requirements and
administrative burdens, making them
easy to maintain.

LLC: This entity requires more
paperwork than a sole proprietorship
but less than a corporation. You’ll
need to file articles of organization and
maintain an operating agreement.

Corporation: This entity involves
the most regulatory requirements, in-
cluding filing articles of incorporation,

creating bylaws, holding regular board
meetings and maintaining detailed re-
cords.

Most of these business entity
types will require you to ensure that
you comply with the newly enforced
Corporate Transparency Act (CTA), a
federal law requiring many companies
to disclose the identities of their ma-
jor owners to the federal government.
There is a major deadline coming
soon for the CTA. By the end of the
year, businesses that are subject to the
law which were formed before 2024
are required to have submitted their
documentation to the Financial Crimes
Enforcement Network (FinCEN), a di-
vision of the U.S. Treasury responsible
for implementation of the CTA.

Whether you are a new or current
business owner, be sure to contact an
attorney to help advise you on the ap-
propriate steps to take when it comes
to your business.

Landon Troester is an associate attorney
at Clyde Snow & Sessions in Salt Lake
City. His practice focuses on business
transactions, securities, trust and estate
planning and bankruptcy matters.
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outputs comply with legal standards.
According to a 2023 report by Mc-
Kinsey, while Al will automate many
legal tasks, it will also create opportu-
nities for legal professionals to work
on more creative, judgment-intensive

tasks. Legal professionals will need
to manage Al systems, interpret Al-
generated data and provide the human
touch in complex legal matters that
require empathy and ethical consider-
ations.

As Al continues to advance, its
impact on the legal profession will
continue to grow even more profound.
While many tasks once performed by

interns, paralegals and law clerks are
being automated, Al is also opening
new opportunities for these profes-
sionals to engage in more strategic
and complex work. Law firms must
embrace these changes and invest in
upskilling their staff to work along-
side Al technologies. The future of the
legal profession will not be Al replac-
ing lawyers but Al enhancing legal

work by automating routine tasks, al-
lowing human professionals to focus
on the high-value, human-centered
aspects of law.

By integrating Al into their work-
flows, law firms can stay competi-
tive in an evolving industry, providing
more efficient and cost-effective ser-
vices while freeing up their human tal-
ent to solve complex legal challenges.
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50 employees to offer mental health
resources and support programs as
part of their benefits packages. Em-
ployers can partner with third-party
providers or offer in-house counsel-
ing services.

Paid Family Leave: Under the
new law, employees are entitled to
12 weeks of paid family leave for
the birth or adoption of a child, or to
care for a seriously ill family mem-
ber. This provision is fully funded by
the employer, though businesses can
receive tax credits to offset the cost.

Affordable Health Care Plans:
The UHWA introduces a state-run
marketplace for small businesses to
purchase affordable health care plans.
This is aimed at reducing health care
costs for small-business owners while

ensuring employees have access to
quality care.

Impact on Businesses: The
UHWA will likely increase operat-
ing costs for businesses, particular-
ly those that need to enhance their
health-care and benefits packages.
However, offering comprehensive
mental health support and paid family
leave can improve employee reten-
tion and productivity. Companies that
provide better work-life balance and
health benefits are also likely to see
improved morale and reduced turn-
over.

Data Privacy and
Cybersecurity Laws

As the digital economy contin-
ues to grow, Utah has taken a proac-
tive stance on data privacy and cy-
bersecurity. In 2024, the Legislature
passed the Utah Data Protection Act
(UDPA), which establishes stricter
regulations for businesses that collect,
store, or process consumer data.

Consumer Data Rights: The
UDPA grants consumers the right to
access, correct, or delete their per-
sonal information held by businesses.
Companies must implement processes
to comply with these requests within
a specified timeframe.

Data Breach Reporting: Business-
es are required to report data breaches
to the state within 72 hours of discov-
ery. Failure to do so can result in sig-
nificant fines and penalties.

Cybersecurity Standards: The
law mandates that businesses adopt
a minimum level of cybersecurity
measures, including encryption and
secure data storage protocols.

Impact on Businesses: For busi-
nesses that handle large amounts of
consumer data, compliance with the
UDPA will involve additional invest-
ments in cybersecurity infrastructure
and data management. While this may
lead to higher upfront costs, busi-
nesses that prioritize data security can

avoid costly data breaches and main-
tain consumer trust.

The laws passed in Utah in 2024
reflect the state’s dynamic approach
to balancing economic growth with
workforce development, environmen-
tal sustainability, health care, and data
privacy. These reforms are designed
to make Utah more competitive in
attracting businesses, while also ad-
dressing the evolving needs of the
labor market, consumers, and the en-
vironment.

For businesses, the new laws
present both challenges and oppor-
tunities. Companies that adapt to the
new regulations, invest in workforce
development, and embrace sustain-
able practices will likely thrive in this
evolving landscape. As Utah contin-
ues to grow as an economic power-
house, the legislative decisions made
in 2024 will play a pivotal role in
shaping the state’s future business en-
vironment.
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sion about how to make the legal
profession more appealing to Utah’s
law graduates. This includes ad-
dressing the wage gap, promot-
ing work-life balance, and creating
mentorship programs that can help
retain younger lawyers.

“For many law students and at-
torneys, Utah has its own appeal

— mountains [and] outdoor adven-
ture, family ties — that, together
with historically lower cost of liv-
ing, counters higher-paying jobs

in other states,” Larsen said. “That
said, Salt Lake firms have increased
their starting salary over the past
few years. However, I see that not
as a result of a lawyer shortage, but
instead due to several national/inter-
national firms with higher salaries
opening offices in Salt Lake. Previ-

ously, the highest starting salaries in
the industry weren’t available in the
Salt Lake market, but now that they
are, Salt Lake firms have increased
their pay to stay competitive within
their own market.”

Public service loan forgiveness
programs are also seen as a poten-
tial tool to attract attorneys to public
defender and district attorney roles,
according to the ABA Journal.

The lawyer shortage is a mul-
tifaceted issue affecting both pri-

vate firms and public-sector offices.
While the state’s growing population
increases the demand for legal ser-
vices, the limited supply of lawyers
creates a significant bottleneck in the
justice system. Without sustained
efforts to address compensation dis-
parities, improve work conditions
and explore new models for deliv-
ering legal services, the shortage is
likely to persist, with far-reaching
consequences for Utah’s legal land-
scape.



